If Train to Gain funding is used to fund a qualification then TSI funding can also be claimed for these same units against this qualification, as long as the total amount claimed does not exceed the cost of the qualification plus the employer’s contribution.
T2G + TSI ≤ Qual. + EC

Accurate records must be kept by Partners detailing all costs labelled as Employer Contribution in case that they are audited and need to substantiate this contribution.

In the proposal document that was sent out to Partners, the definition of the Employers Contribution is:

· An employer contribution in relation to claiming TSI funding is viewed as a cost towards training that the employer has incurred as a result of supporting a worker through an acceptable unit of competence as identified on the TSI acceptable units list.
The TSI contract states the following:

3.10 Funding claims from all sources (combined with our funding) must not be more than the cost of the training (i.e. no profit must be made from these funds).  

So another way of saying it is, no profit must be made from TSI funding. 

